SKH: Annual general mandate 2019
On 25/04/2019, Khanh Hoa Sanest Soft Drink Joint Stock Company announced the Annual general mandate 2019 as follows:

Article 1: Approve reports:

- Report on operating result of 2018 and plan for 2019

- Report of Board of Directors of 2018 and plan for 2019

- Report of Board of Supervisors of 2018 and plan for 2019

Article 2: Submissions:

- Submission on audited FS 2018

- Submission on profit distribution of 2018 and plan for 2019:

	No.
	Explanation
	Amount (VND)

	1
	Profit before tax
	134,818,411,823

	2
	Corporate income tax (2) = 20% * (1)
	26,963,688,365

	3
	Profit after tax (3) = (1) – (2)
	107,854,753,458

	4
	Remuneration and bonus for Board of Directors and Board of Supervisors (4) = (3) * 2%
	2,157,095,070

	5
	Investment and Development fund (5) = 3 * 5%
	5,392,737,673

	6
	Bonus and welfare fund (6) = (3) * 25%
	26,963,688,365

	7
	Remaining profit 
	73,341,232,350

	8
	Dividend payment VND 2,222/share (equivalent to 22.22% of Charter capital)
	73,346,219,819


 Profit distribution of 2019:
	No.
	Explanation
	Rate

	1
	Profit after tax 
	Profit after tax 

	2
	Remuneration and bonus for Board of Directors and Board of Supervisors 
	Profit after tax * 2%

	3
	Investment and Development fund
	Profit after tax * 5%

	4
	Bonus and welfare fund
	Profit after tax * 25%

	5
	Remaining profit 
	(5) = (1) – (2) – (3) – (4)

	6
	Dividend payment in cash
	68% of profit after tax (22.58% of Charter capital)


- Submissions on remuneration for Board of Directors, Board of Supervisors in 2018 and plan for 2019

+ Salary and remuneration for Board of Directors and Board of Supervisors in 2018: 


Salary budget and total remuneration: VND 4,599,369,894


Salary and remuneration paid in 2018: VND 3,228,400,000 including:



Board of Directors: VND 2,493,600,000/year



Board of Supervisors: VND 734,800,000/year

+ Remuneration for Board of Directors and Board of Supervisors in 2019
Salary budget of specialized managers of the Company is based on the operation efficiency of the Company. If the profit exceed the plan, then every 1% over to the plan, managers will receive 2% of salary (not over 20% of average salary)

Non-specialized members of Board of Directors: VND 9,600,000/person/month

Non-specialized members of Board of Supervisors: VND 6,000,000/person/month

Remuneration and bonus budget in 2019 will be calculated as 2% of profit after tax
- Submission on operating plan for 2019

	No.
	Targets
	Unit
	Plan for 2019

	1
	Production
	Million products
	180

	2
	Revenue
	VND billion
	1,825

	3
	Profit before tax
	VND billion
	137

	4
	Profit after tax
	VND billion
	109.6

	5
	Rate of profit after tax/Charter capital
	%
	33.21

	6
	Average incomes (Person/month)
	VND million
	17.5


- Investment plan

- Select auditor for the FS 2019

- Supplement business lines

Article 3: Effective date: Date of signature

